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In this Issue:  

W ell the harvesting season is just 

around the corner, as you are 

aware due to the wet conditions 

Bundaberg Sugar was not able to 

complete the pre crush plan. 

 

As a result we have agreed to change 

the growers start date to 27 June on the 

proviso that 40,000 tonnes of Mill 

owned cane is removed from the core 

season and crushed at the end of the 

season. 

 

QSL have noted the initial advance rate 

at $391 per tonne of sugar. I personally 

cannot remember it to have ever been 

this high. Let’s hope the season goes as 

planned and we can get this valuable 

crop processed in a timely and safe 

manner. 

 

Reports from the mill are suggesting 

field conditions aren’t too bad albeit 

the need to look diligently for the driest 

blocks, early indications are around 

12.00 to 13.5 CCS. 

  

Following a concerted effort we have 

achieved a better outcome for the 

drought revocation date. Drought relief 

from electricity charges will be 

extended to 31 May 2022 and cease 

from that date onwards. A big thank 

you to Jo Sheppard and her team at 

QFF and Chris Cooper from QCGO for 

their assistance in achieving a good 

outcome for our growers. 

  

Recently we assisted a grower in 

resolving a billing issue with ERGON 

caused by a delayed disconnection 

request. Working with Ergon Energy 

Retail, were able to achieve a positive 

outcome resulting in a refund for the 

grower on this occasion, however we 

would like to use this as a timely 

reminder on the importance of 

finalising and closing accounts when 

moving or no longer requiring 

electricity at a particular connection 

point as up until this action is 

completed, the account holder remains 

financially responsible for any charges 

that may be accumulated by the 

account. 

 

If you are having any issues with your 

electricity accounts please call 

Courtney for assistance.  

 

Caitlyn Killick will finish up with 

Sugar Services on 1 July 2022. We 

thank Caitlyn for her service to the 

industry and wish her all the best for 

the future. 

 

 

Mark Pressler 

Chairman  

Chair’s Update 

Bundaberg CANEGROWERS Ltd Newsletter  
Phone (07) 4151 2555   Fax: (07) 4153 1986 

Email: bdb_office@bdbcanegrowers.com.au 
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Loading of cane bins  

G rowers are reminded to ensure 

that the harvesting contractors 

fulfil their obligations relating to the 

securing of their load during the 

harvesting and upcoming planting 

season. With significantly more cane 

travelling along the road network this 

year growers and harvester contractors 

will need to be vigilant to ensure the 

cane bins are not overloaded. 

  

By law, the person in control of the 

vehicle must ensure that the load is not 

placed in a way that makes the vehicle 

unstable or unsafe; it must be secured 

so it is unlikely to fall or be dislodged 

from the vehicle and an appropriate 

method must be used to restrain the 

load. Fines do apply for breaches.  

  

The practicalities of the sugar cane 

harvest mean that sensible solutions 

need to occur so that billets are not 

spilt on the road. These practicalities 

lead to the adoption of specific 

guidelines for operation on or near the 

road network, based on the premise of 

minimising the spilling of billets onto 

the road. These guidelines “2013 

Guidelines for Loading of Sugar 

Industry Cane Haulage Units for 

Travel on Public Roads” must be 

adhered to by cane operators, including 

the loader (harvester driver) to ensure 

tha t  b ins  a r e  co r r ec t l y  and 

appropriately filled.  

  

Under the Chain of Responsibility 

legislation, it is not only the driver of 

the haulout/ multilift vehicle that spills 

the billets who is liable if spillage 

occurs and there is a risk to another 

motorist, it may also include the 

harvester driver, the owner of the bin 

used to haul cane as well as anyone 

else who has influence over the work 

that lead to the billets being spilt.   

 

The “2013 Guidelines for Loading of 

Sugar Industry Cane Haulage Units for 

Travel on Public Roads” publication is 

available through the Bundaberg 

C A N E G R O W E R S  w e b s i t e 

www.bdbcanegrowers.com.au on the 

Fact Sheet page under News & Media 

tab heading.  This publication outlines 

the requirements for the loading of 

cane bins including that freeboard 

room is sufficient so that any 

settlement is contained within the bin 

and that any spillages on or near the 

road are cleaned up by the operators of 

the vehicle. A review of this document 

has occurred with NHVR and TMR 

removing their support for this 

document as their current policy is that 

no billets or trash should leave the 

vehicle. 

 

CANEGROWERS are trying to find a 

workable solution to this issue that 

enables the harvest to progress in a 

timely and affordable manner while 

providing motorists safe use of the 

roads. 

 

If you have any questions regarding 

the guidelines, please phone Matt 

Leighton on 4151 2555.  

2021 Season Indicative Advances Program   
Based on QSL reports 27 May 2022 

Advance Dates   

Uncommitted Pool Advance 

(AUD/tonne IPS) 

Payment Increase To 

Date     

Initial   $318.00 

13-Oct-21 $70.00 $388.00 

17-Nov-21 $6.00 $394.00 

15-Dec-21 $42.00 $436.00 

19-Jan-22 $12.00 $448.00 

16-Feb-22 $16.00 $464.00 

16-Mar-22 $28.00 $492.00 

13-Apr-22 $14.00 $506.00 

18-May-22 $17.00 $523.00 

15-Jun-22 $14.00 $537.00 

Final $29.00 $566.00 

Notes: 

 

1. The program above represents indicative advances 

payable by QSL to Bundaberg Sugar based on 

estimated pool returns, the marketing plan and 

forecast cash flows at the time. These indicative 

amounts will be reviewed on a regular basis and 

updated for changes in forecasts. Advances 

highlighted in bold in the table above have been 

approved by the QSL Board. 

 

2. This program is indicative only and should not be 

taken as a commitment by Queensland Sugar (or 

Bundaberg Sugar) with regard to the estimated pool 

return, advance rate or date of increase. The program 

may change during the season depending on 

movements in a number of factors including the 

marketing plan, sugar price and currency movements 

and timing of cash flows. 

 

3. The advance rates are GST exclusive.  

 
Disclaimer: This report has been prepared for general 

information only. It does not have regard to the specific 

circumstances of any individual or group who may read it. It is 

not intended as an offer to buy or sell commodities, futures or 

options, nor is the accuracy of the report content guaranteed. 

However, as market circumstances can change quickly, 

Queensland Sugar Limited and Bundaberg Sugar Ltd disclaim 

any responsibility or liability for decisions or actions of any 

individual relying in whole or in part on information contained 

herein. Individuals contemplating decisions relating to any 

material discussed in this publication should take appropriate 

financial advice. 

http://www.bdbcanegrowers.com.au
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  Member Only Crop Insurance 

A ll Bundaberg CANEGROWERS 

members have crop insurance 

cover as part of their membership fee. 

This year the cover is set at $45 per 

tonne with a nil excess and covers 

growers for: 

 

 total crop loss from unharvested cane 

after a fire, 

 partial crop loss from reduced yield 

of a harvested crop after a fire and 

 the loss of a trash blanket and the 

costs of re-establishing the crop after 

the fire in the trash blanket. 

 

Growers are able to apply to “Top Up” 

their insurance beyond $45 per tonne 

with the payment of additional 

premium.  

 

This option may be used if growers have 

some significantly higher priced forward 

pricing locked in for this year. Before 

applying for the Top Up insurance 

growers also need to be aware that the 

underwriters liability under the Fire 

Perils Crop Insurance policy is the 

maximum value of indemnity selected 

or 90% of the value of the cane at the 

mill, whichever is the lesser amount. 

 

Top Up insurance can be applied for 

b y  c o n t a c t i n g  B u n d a b e r g 

CANEGROWERS on (07) 4151 2555, 

completing the Top Up Insurance 

document and paying the additional 

premium. 

Reimbursement of Burnt Cane Deduction  

T he Collective Agreement has a 

c l a u s e  w h i c h  e n a b l e s 

reimbursement of the burnt cane 

penalty, i.e. 

 

10.5 Where the Grower makes a written 

application to the Mill Owner for 

reimbursement of the burnt cane 

deduction and it is the Mill Owner’s 

opinion that the cane was burnt in order 

to improve cane quality or increase 

productivity, the Mill Owner shall 

reimburse the burnt cane deduction of 

9.8 cents to the grower for cane 

delivered on or before the second day 

after burning. 

 

If you wish to claim reimbursement you 

need to apply to Bundaberg Sugar in 

writing.  

 

 

You may wish to use the pro forma 

shown or collect one from reception. 

 

If you have applied for reimbursement 

in previous seasons you are not required 

to do so again. 

 

Bundaberg  CANEGROWERS’ 

members can contact Matt Leighton 

or Tanya Howard on (07) 4151 2555 

for assistance. 

Cane Supply Superintendent  

Bundaberg Sugar 

PO Box 500 

Bundaberg 

Fax 4150 8572 

Email: mfcurtis@bundysugar.com.au 

 

Dear Sir, 
 

I/ We wish to be reimbursed burnt cane deductions for blocks ……… on farm number/s because (Reason eg trash causes water 

logging and rots the stool) 

 

Signed 

 

………. 

G rowers are reminded that under the Chain of Responsibility Laws for Heavy Vehicles, that any person who has influence 

along the supply chain may be responsible for any laws that are breached. The best way to discharge or lower the level of 

responsibility is for easy-to-understand contracts to be in place which state who is responsible for what roles in the operation. 

These include but are not limited to fatigue management, overloading and vehicle dimension. Template copies are available 

upon request at reception or by calling the office on 4151 2555.  

Chain of Responsibility 
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Safety near powerlines  

G rowers are reminded that 

powerlines have a general three (3) 

metre exclusion zone around the wires 

and the safest way to operate around the 

wires is to have a trained safety observer 

watching the operation of the machinery 

and the wires. The exclusion zone can 

be reduced if a trained observer 

(completed Safe Working Near Exposed 

Live Parts course or similar) is used at 

the site where equipment may encroach 

the three (3) metre exclusion zone. 

 

Additional information on safety near 

powerlines, specifically for the sugar 

industry, can be found on the Look Up 

& Live app which also has a map 

function that identifies the location, type 

and exclusion zone for powerlines on 

your farm. 

 

What to do if contact occurs 

with powerlines 
If equipment touches a powerline 

growers are to stay inside the cab of the 

vehicle. The only reason to leave is if 

the vehicle is on fire. If forced to leave 

the cab, the best thing to do is to jump 

as far away from the vehicle as possible, 

landing with your two (2) feet close 

together to prevent creating a circuit 

with your legs. Then continue to hop 

away keeping your feet together. 

Another option is to shuffle away 

keeping your feet together, constant 

contact with the ground, and get at least 

8-10 metres away from the vehicle. 

 

By having your feet apart you've got one 

foot on the 9,000 volt line and the other 

foot on the 8,000 volt line, the 

electricity will flow through your body 

causing electric shock and possible 

injury or death.  

W ith the crushing beginning 

shortly, growers are reminded of 

the need to provide a safe place to work 

for themselves, employees, family 

members and the harvesting crews who 

operate on their farm.  

 

It is easy to get complacent, especially 

as growers live and work on the farm 

each day and may have had the same 

harvesting crew for 20 years or more. 

Each year growers need to take stock of 

what is on the farm, what has changed 

and does this impact the harvesting 

crews who will be working on the farm.  

 

For example a new lateral move 

irrigator may mean new hydrant 

locations as well as the parking of the 

irrigator in a paddock or on a headland 

where a harvester or haulout may 

encounter it in the early morning. 

 

As part of providing a safe place to 

work, it is recommended that growers 

complete an induction for the harvesting 

crew and any regular visitors such as 

chemical and fertiliser delivery drivers. 

 

For the harvesting crew, items such as 

hydrants, power poles, powerlines, tram 

lines, and parked equipment are vitally 

important to be identified as part of the 

induction process. The delivery drivers 

need to be inducted to the hazards 

around the sheds or delivery points such 

as access points/doorways to buildings, 

powerlines, and contact details if no one 

is at the shed. The important thing is 

that these are updated if there are any 

changes (e.g. if the lateral move irrigator 

has been moved so that the remainder of 

the farm can be harvested). 

 

The Managing Sugarcane Farm Safety 

manual is available from Bundaberg 

CANEGROWERS reception. The 

workbook has a checklist that enables 

growers to identify hazards and provide 

a risk assessment that enables plans to 

be made that provide a safe place to live 

and work on the farm. Completing the 

relevant sections is the first step to 

demonstrating a commitment to 

workplace safety, which is especially 

important if there is a workplace 

incident on the farm. 

Farm Safety during the harvest 
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V isit www.qfes.qld.gov.au/safety-

education/using-fire-outdoors/fire

-wardens to find the Fire Warden in 

your area.  

 

Search for your address, then click the 

map to display the Fire Warden 

details.  

 

Example address - 32 Bourbong 

Street, Bundaberg.  

Fire warden finder 

Cane Fire Notice for burning tops and trash 

B efore growers burn cane or trash 

this season they need to ensure they 

are following the conditions of the Cane 

Burning Notice or the conditions on 

their permit before any cane or trash is 

burnt. Failure to do this leaves growers 

exposed to legal action. 

 

To burn cane or trash under the Notice, 

all conditions of the Notice need to be 

met. This includes notifying neighbours, 

number of people in attendance and the 

types of equipment in attendance. Also 

to use the Notice with the property 

neighbouring a road, the road must be a 

local road according to the QFES Fire 

Warden Finder mapping service. If a 

fire is to occur on a farm that borders a 

main road, according to the Fire Warden 

Finder mapping service, any fire on that 

farm requires a permit not just those 

blocks against the road. 

 

If growers are unsure if they can comply 

with the Notice and to avoid any 

confusion growers should apply for a 

permit from their fire warden for any 

cane or trash fires. Information about 

the Notice and all the relevant links 

including a fact sheet can be found at 

www.qfes.qld.gov.au/safety-education/

using-fire-outdoors 

The weather conditions and smoke 

hazard signs do go together as no 

burning is to be conducted if the smoke 

is to become a hazard on local and main 

roads as well as highways. A smoke 

hazard sign is to be erected if the area to 

be burnt adjoins or is within 100m of a 

road of any description. Smoke Hazard 

signs are available from some of the 

wardens as well as the QFES Rural Fire 

Bundaberg office. Please contact by 

phone on (07) 4154 6120 to make 

arrangements to collect the signs. 

 

Growers need to contact Firecom on 

1800 354 621 before any fire is lit, 

whether it is under the Notice or a 

permit to assist QFES with calls from 

the public and identifying uncontrolled 

fires. 

 

Neighbours are to be notified of 

growers’ intention to burn at the 

beginning of the season and again prior 

to the burn so they can make 

preparations to minimise the impact of 

smoke and ash. Bundaberg Area 

Director Bruce Thompson has offered 

the resources of QFES Rural Fire 

Division to assist with keeping the 

community informed, especially for 

those who have an urban or peri-urban 

group of neighbours.  

 

Contact with the QFES Rural Fire 

Bundaberg office can be made via (07) 

4154 6120 and a request for a 

community message can be posted 

indicating an approximate time for 

burning and any potential issues such as 

smoke across a road. In situations where 

farms neighbour a large number of 

residences, provided there is enough 

notice, the Bundaberg Rural Fire 

Brigade may be able to use its’ 

community resource to notify the 

neighbours. Sample letters of an 

intention to apply for a fire permit and 

intention to burn are available at 

r e c e p t i o n  o f  B u n d a b e r g 

CANEGROWERS. 

 

If growers are unable to comply with 

the Notice they are still able to get a 

permit to burn from their local 

warden and follow the conditions of 

the permit to burn cane, trash and 

tops.  

T here is one final payment due in June for trash supplied in the latter part of the 2021 season.  Contracts submitted in 2021 

are valid for a period of three (3) years to 2023 with supply being paid at the existing rate per tonne.  If any growers do not 

have a Contract in place and wish to supply ORECO with trash this year, please contact Kate at the office on (07) 4151 

2555 to make the necessary arrangements.  Trash supplied under any new Contracts entered into this year will be paid at 

$40.00/tonne + GST. 

Oreco Sugarcane Trash Supply 
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A t the end of the irrigation season, 

we understand that some growers 

will take out pumps or turn off mains 

when not using their equipment. For 

those with electronic or digital meters, 

having no power to the meter can 

prevent the usage information held in 

the meter from being able to transmit 

to Ergon for your bill to be compiled, 

potentially resulting in an estimated 

bill. 

 

Ways to avoid this are: 

1) Ensure main switch is wired 

after the meter to enable power 

to remain connected to the 

meter while the pump is 

disconnected (this will require 

an electrician) 

2) Find another safe solution. This 

might be a matter of having the 

safety switch and circuit 

breakers turned off but have the 

main left on. (Growers should 

consult their own private 

contractor for advice here) 

 

To ensure any data held by the meter is 

able to be read by Ergon whilst the 

mains are switched off, the customer 

needs to either have their main wired 

after meter or turn the power back on 

to the meter so it can transmit/

communicate the actual date back to 

Ergon. This would need to be left on 

for a day or so.  

 

If there is a lie wire or safety concern 

or risk, it is recommended to have an 

electrician attend. 

 

If you are having any issue with your 

electricity accounts please call 

Courtney for assistance.  

Switching off Mains with Digital/Electronic Meters 

T he Queensland Competition 

Authority (QCA) have  released of 

their final determination on 2022-23 

regulated retail electricity prices for 

regional Queensland.  The increases in 

fixed charges and usage rates for the 

Limited Access Obsolete tariffs 

(T62A, T65A and T66A) mean that 

in  most situations they are no longer 

viable and  irrigators will benefit by 

switching to either T20 or T34.  

 

Those with older style manually read 

electricity meters will be limited to 

Tariff 20 as the only available tariff 

option due to the limited capabilities of 

that meter type.  For growers with 

remotely read interval meters, a 

comprehensive tariff review can be 

undertaken on your electricity accounts 

to provide the most suitable tariff for 

your usage. 

 

If any Bundaberg CANEGROWERS 

member wishes to check whether 

they are on the right tariff or require 

assistance with tariff selection, please 

contact Courtney. 

2022-23 regulated retail electricity prices for regional Qld 
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The Chairman, Elected Members and Staff of Bundaberg CANEGROWERS represented cane growers on a number of occasions. 

Executive members also attended many Branch meetings and other engagements in their own time. 

DATE MEETING PURPOSE 
FOR MORE 

INFORMATION  

CONTACT: 

06.05.2022 BBRWA SAG Meeting 3 To represent irrigators Dale Holliss 

10.05.2022 Chamber of Commerce To represent members Tanya Howard 

11.05.2022 Ergon  To  represent members Dale Holliss 

12.05.2022 Waterfind  To represent members 
Dale Holliss 

Tanya Howard 

17.05.2022 Bin Taring - Millaquin To represent members Courtney Moar 

18-19.05.2022 Energy Charter  To represent members Dale Holliss 

19.05.2022 Ag Energy Taskforce To represent members Dale Holliss 

19.05.2022 Accounting for Nature Expert Roundtable To receive update 
Matthew Leighton 

Courtney Moar 

24.05.2022  QCGO Policy Council  To  represent members Mark Pressler 

25.05.2022 BMRG Board To represent members Dale Holliss 

30.05.2022 BBRWAA ILM Workshop To represent members Dale Holliss  

31.05.2022 Energy Qld To represent members Dale Holliss 

01.06.2022 QFF WEPC  To represent members Dale Holliss 

02.06.2022 Meagan Scanlon MP To represent members 

Mark Pressler 
Dale Holliss  

Tanya Howard 

Matthew Leighton 

02.06.2022 Auditor workshop To receive update Courtney Moar 

03.06.2022 BBRWA SAF Meeting 4 To represent members Dale Holliss 

06.06.2022 Bundaberg Sugar meeting - Wallaville To represent members 
Mark Pressler 
Dale Holliss 

Tanya Howard 

07.06.2022 Reef Credits information session To receive update 
Dale Holliss 

Courtney Moar 

07-08.06.2022 Soy Strategy Days To receive update Matthew Leighton 

08-09.06.2022  Accounting for Nature To represent members Dale Holliss 

Representation on Your Behalf 

I f you are on Tariff 66A and have 

been receiving Ergon drought relief 

on your tariffs:  

 

CHANGE TARIFFS AS SOON AS 

POSSIBLE TO AVOID FIXED 

CHARGES  

 

For members who have provided 

Courtney with third party authority to 

their electricity account, please let 

Courtney know in writing if you would 

like her to make the tariff changes on 

your behalf.  

     

E m a i l  C o u r t n e y  a t 

courtney_moar@bdbcanegrowers.com.

au with your NMI details and preferred 

tariff. 

 

If you have decided to move to a load 

control tariff, please contact your 

preferred electrician to have the 

required equipment installed to your 

meter box. 

 

Please check your first bills after the 

drought assistance removal to ensure 

that tariff changes have been applied 

correctly. 

Review the final QCA tariff prices 

once released in June 22 to ensure that 

your tariff choice remains the best 

option. 

 

If you are unsure of your tariff options, 

please contact Courtney to discuss. 

  

Should any member require 

C o u r t n e y  t o  u n d e r t a k e  a 

comprehensive tariff review via the 

energy check service please contact 

the office on  4151 2555. 

Electricity Bill Check Service 

mailto:courtney_moar@bdbcanegrowers.com.au
mailto:courtney_moar@bdbcanegrowers.com.au
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Employee Record Keeping  
… by Chris Cooper, CJ Cooper & Associates 

R ecord keeping is something many 

small businesses, including cane 

growers are sick of hearing about. 

Paperwork overload and administrative 

burdens are unfortunately a necessary 

evil of carrying out a business 

undertaking. My purpose in this article is 

to provide some information on employee 

records. In summary, inaccurate, 

inadequate or misleading employment 

records exposes the employer to very 

substantial risks in terms of prosecution 

and fines and penalties and other adverse 

consequences.  

 

Proper and accurate employee records are 

legally required under numerous 

government (both State and Federal) 

laws. The following are the more obvious 

requirements:-  

 

1. Fair Work Act -  This Federal 

Act requires accurate and 

complete employee records to be 

maintained. These records include 

time worked and wages paid and 

provision of pay slips.  

 

The records must be: -  

 

a. In a form able to be inspected  

b. Kept for seven (7) years 

c. Not be false or misleading to the 

employer’s knowledge. 

 

The records must cover all issues relating 

to the employee including: -  

 

a. General details relating to the 

employee such as employee name, 

commencement date and nature of 

employment whether full time, 

part time or casual.  

b. Pay records such as rates of pay, 

gross and net amounts paid and 

any bonuses allowances and 

penalties.  

c. Hours of work details including 

overtime, and any side or special 

arrangements.  

d. Leave and superannuation details 

e. Termination of employment 

particulars.  

Of particular importance is the giving of 

pay slips with accurate information. 

These pay slips must be given within one 

day of pay and must include accurate 

details about the work/ pay arrangements 

for the relevant pay period such as hours 

worked, gross and net amount of pay and 

any loadings.  

 

Non-compliance with these record and 

pay slip obligations is a breach of the Fair 

Work Act. Significant penalties can be 

i mp o sed  fo r  no n -co mp l i an ce . 

Maintaining records that are false or 

misleading is treated even more seriously 

and higher penalties can apply.  

 

Another consequence of an employer not 

maintaining accurate and complete 

records is that if an employee makes a 

claim against an employer (such as for 

underpayment of wages) as is happening 

more frequently, the court will apply a 

presumption in favour of the employee’s 

claim which makes it more difficult for 

the employer to defend any claim.  

 

2. Tax Laws -  The ATO also has 

variety of business record keeping 

obligations that it enforces. The 

requirements under the tax laws 

relating to employees are similar 

to Fair Work requirements. 

Accurate and complete records 

relating to employees such as:-   

 

a. Wages and entitlements must be 

kept up to date.  

b. Superannuation entitlements and 

payments.  

c. PAYG payments  

 

Under the tax legislation these records 

generally need to be maintained for five 

(5) years. Significant penalties can be 

imposed by the ATO if business tax 

related records keeping concerning 

employees are not properly kept and 

maintained.  

 

 

 

 

3. Work Health  and Safety/ Work 

Cover QLD - The Queensland 

work health and safety laws also 

require detailed record keeping 

relating to employees. These laws 

include obligation to fully disclose 

full details relating to all 

employees to ensure employers 

are not under insured or 

uninsured. WorkCover has quite 

sophisticated data  matching 

processes with other State and 

Federal agencies so any non or 

inadequate compliance can  likely 

be discovered. WorkCover can 

recover any unpaid premium and 

can impose penalties on top. Of 

even greater concern is that if 

WorkCover pays out a worker for 

any WorkCover claim, the amount 

of the payment made plus 

substantial penalties can be 

recovered from the employer.  

 

The Sugar Industry Award 2020 

(MA000087) provides specific 

information with regards to an employee 

taking time off instead of payment for 

overtime (Clause 29.6) including 

Agreement to be entered into between the 

parties and in what case the overtime 

must be paid to the employee. Employee 

timesheets should reflect actual days and 

times of work performed with any hours 

to be “banked”  noted and also recorded 

separately to track the details. Absence 

from work due to an employee taking 

time off in lieu of payment should be 

noted on the timesheet when taken. In the 

event of an employee being paid for 

banked hours rather than taking time off 

instead, payment will need to be made at 

the overtime rate applicable to overtime 

when worked.  

 

Growers who engage workers should be 

careful to ensure they use their best 

endeavours to comply with employee 

record keeping  obligations. The 

consequences of not doing so are real.  
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Check your employee’s drivers licence  

D id you know that you can check if 

a Queensland driver licence is 

current by using the Queensland 

Transport online service found at 

www.service.transport.qld.gov.au/

checkdriverlicencestatus  

 

To check the status of a licence you will 

need the: 

 Driver licence number 

 Licence holder’s first and last name 

 Licence holder’s date of birth 

The service is intended for use by the 

licence holder, or persons who have 

been provided the driver licence as 

evidence of the licence holder’s 

authority to drive. 

 

The service only checks the status of a 

driver licence. It will not check the 

driver licence class or type, or any 

special conditions imposed on the 

licence. 

Get Ready for Super Changes From 1 July 

A s the new financial year 

approaches, there are changes to 

who is eligible for super and how 

much you need to pay.  

 

From 1 July 2022, employees can be 

eligible for super guarantee (SG), 

regardless of how much they earn. This 

is because the $450 per month 

eligibility threshold for when SG is 

paid is being removed. You only need 

to pay super for workers under 18 

when they work more then 30 hours in 

a week.  

 

The super guarantee (SG) rate will also 

increase from 10% to 10.5%  on 1 July 

2022.  You’ll need to use the new rate 

to calculate super on payments you 

make to employees on or after 1 July, 

even if some or all of the pay period is 

for work done before 1 July. The SG 

rate is legislated to increase to 12% by 

2025.  

We suggest you update your payroll 

and accounting systems so that you 

continue to pay the right amount of 

super for your employees.  

Employment Matters 

S ome things to consider when 

employing staff:-  

 

1. The first question to consider is the 

employee’s basis of employment. 

This may be: -  

a.  Full-time (the employee would 

average 38 “ordinary” hours of 

employment per week). The 

employee would either be 

engaged on the basis that 

employment will be on-going or 

engaged for the crushing season 

only. Employee will be entitled 

to annual leave and personal/

carer’s leave.  

b. Part-time (the employee would 

be engaged for a regular pattern 

of hours which average less than 

38 ordinary hours per week and 

days of the week and hours of 

work are to stipulated or, 

alternatively, the employee 

would work to a seasonal roster). 

The employee will be entitled to 

annual leave and personal/

carer’s leave on days that are 

scheduled work days.  

c. Casual ( the employee is 

engaged only when required and 

there is no guarantee of on-going 

work). There is a minimum 

engagement of three hour’s 

work. A 25% loading is to be 

paid in lieu of the employee 

receiving annual leave and 

p e r s o n a l / c a r e r ’ s  l e a v e 

entitlements.  

 

2. The first question to consider is the 

employee’s basis of employment. 

This may be: -  

a. Standard ordinary rate of pay - 

overtime and penalty rates 

(including weekend work will be 

payable.  

b. 115% single contract hourly rate 

of pay– the 15% loading is paid 

on all hours of work (except 

public holidays) in lieu of 

overtime and penalty rates. A 

casual employee can be paid on 

this basis, however,  the casual 

loading will also apply.  

 

3 .  Do cu men ta t io n  to  ens ure 

compliance with the Fair Work Act 

and Australian Taxation Office 

obligations may include: - 

a.  Contract of employment  

b. Variation Agreement ( for 

i n d i v i d u a l  f l e x i b i l i t y 

arrangements) 

c. Payroll Detail Form 

d. Tax File Number Declaration 

(NAT 3092) 

e. Standard Superannuation Choice 

Form 

f. F a i r  W o r k  I n f o r m a t i o n 

Statement/Casual Employment 

Information Statement (all 

employees must be provided 

with this document) 
 

These forms can be obtained from our 

office reception . If you have any 

questions, please feel free to call Kate 

on 4151 2555.      
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Schedule 4  

Approved Variety List 

2022 Season 
 

 

 

SRA W33 

  SRA 29 A 

  SRA 20 A 

SRA 19A 

SRA 11A 

SRA 4A 

SRA 2A 

Q252A 

Q249A 

Q247A 

Q245A 

Q242A 

Q240A 

Q238A 

Q235A 

Q232A 

KQ228A 

Q208A 

Q200A 

Q188 A 

Q183A  

Q155A  

Q151A  

Q138A  

Q124A  

 

 

CLASSIFIED & JOB ADVERTISEMENTS 
 

As a free service to financial members, small suitable classified and 
employment advertisements  of up to 30 words only will be printed.   
 
Advertisements will be accepted from non-members, charged at $11 per 7-
word line or part thereof. 
 
Contact: 
Bundaberg CANEGROWERS Office on telephone 4151 2555 or fax 4153 1986. 
or email bdb_office@bdbcanegrowers.com.au 

Have you taken up your free membership of Sugar Research 
Australia? 

Are you a member of Sugar Research Australia? If not, you could be missing out on the 
latest information about research developments and events in your area. 
 
SRA Southern District Manager Lisa Devereaux said membership is voluntary and free to all 
grower and miller levy payers. 
 
“Under SRA’s constitution, levy payers are required to agree to become members through 
registration. Membership is not automatic,” Ms Devereaux said. 
 
“By being a grower member, you can play an active role in determining the future of your 
industry-owned organisation. Only members are eligible to vote in decision making about 
SRA, which is why we encourage you to be a member. 
 
“Membership also ensures you have easy access to the latest information and updates 
from SRA and industry. For example, you will hear about SRA events in your district, 
webinars, online tools, what research is being undertaken and have opportunities to meet 
with researchers and other specialists throughout the year. 
 
“You’ll also receive our quarterly magazine Cane Matters, featuring the latest stories from 
across SRA and the industry.” Ms Devereaux  said it is easy to become a member – simply 
fill in the membership form and return it to SRA. 
 
You can also email membership enquiries to sra@sugarresearch.com.au. 

It is not mandatory for members to attend any meetings or events. 
 
More information about the benefits of membership 

About SRA 
SRA is Australia’s specialist sugarcane research organisation. We invest in evidence-based 
research, development and adoption (RD&A) activities on behalf of sugarcane growers and 
millers to meet industry challenges and opportunities. 
 
SRA is an industry-owned company that invests in and manages a portfolio of research, 
development and adoption (RD&A) projects that drive productivity, profitability and 
sustainability for the Australian sugarcane industry. 
 
SRA is funded by a levy of 70 cents per tonne of cane, paid equally by growers (35c) and 
millers (35c). Co-investment is also provided by the Commonwealth Government and the 
Queensland Government. 

https://sugarresearch.com.au/sugar_files/2022/03/Membership-Application-Form-2022.pdf
mailto:sra@sugarresearch.com.au?subject=Membership%20of%20SRA
mailto:sra@sugarresearch.com.au
https://sugarresearch.com.au/sugar_files/2017/03/Benefits-of-Membership_2018-D.02.pdf
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Completing this book assists growers to meet their record keeping 

obligations as part of the Reef Regulations.  

 

To collect a record keeping book call into the office or contact us on 

4151  2555 or bdb_office@bdbcanegrowers.com.au 

Articles appearing in The Bundaberg District Canegrower do not necessarily represent the policies and views of Bundaberg CANEGROWERS. 
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Website: www.bdbcanegrowers.com.au 

ABN: 66 110 868 801 
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The Bundaberg District Canegrower 

M eaghan Scanlon MP and Bundaberg MP 

Tom Smith met with Bundaberg and 

Isis CANEGROWERS representatives recently 

when she was in Bundaberg. Matt Leighton 

gave the Minister and our local Bundaberg MP 

Tom Smith a presentation on the sustainable 

measures that we have been doing for a 

considerable time and outlined why the 

inclusion of this region in the reef regulations 

is unjustifiable. Primarily because we cannot 

impact the reef which at its most southern point 

is at least 80 kilometres to the north east of our 

river systems and the prevailing currents 

predominantly flow south not north. 

 

Following a very early morning start in 

Bundaberg the group met with Brian Pressler 

to hear about initiatives and practices 

employed at a practical level 

 

In attendance from the Ministers Office was 

Minister, Francis DelaCruz (advisor) and Dom 

Henderson (DES department) plus Tom Smith 

MP.  

Minister for the Environment and the Great Barrier Reef and 

Minister for Science and Youth Affairs 


